
 

Workday HCM 

Duration: 40 Hours (5 Days) 

Course Summary: 
This course covers the fundamentals of Workday HCM, including navigation, organizational 
structures, staffing models, job and position management, compensation, security, business 
processes, transactions, integrations, and reporting. Through hands-on activities, participants 
will learn to configure and manage Workday HCM efficiently. 
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